
The Social Responsibility Report is a mean of providing and 
sharing information about the institution’s main activities in 
the areas of teaching, research, knowledge transfer and 
management, as part of our statutory remit to serve civil 
society. It shows contributions through the generations 
every day, sometimes silently, to the atteinment of 
Sustainable Development Goals (SDGs).

In October, we hosted the 28th CRUE’s Commission for 
Sustainability, which I have the honour of chairing, where 
more tan 150 experts have been welcomed in Mieres. 
During this forum it became clear that universities’ 
responsibility in society’s transition towards the 2030 
Agenda lies in raising awareness among younger 
generations. Therefore, Spanish universities, through the 
CRUE, have signed the United Nations’ Climate Emergency 
Declaration.

We also welcome the achievement of our institution in the 
latest UI GreenMetric World University Rankings assessment 
lead by the University of Indonesia, in which the University 
of Oviedo became 75th place ranking list, one of the 100 
most sustainalbe higher education institutions on the 
planet.

Finally, the 25th United Nations Climate Change 
Conference was held in our country, where Spanish 
universities demostrate the full potential for change.
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STUDENTS
Total = 22.274

 

HUMAN RESOURCES
 Teaching and research staff = 2.269

Departments = 38
Administrative Staff and Services = 1.000

  
 

 
  

 

 
OFERTA FORMATIVA
56 degrees (3 double and 4 shared with affiliated centres) 
56 university master’s courses
25 doctoral programmes

 

 

 

RECURSOS MATERIALES Y ECONÓMICOS
 16 own centres (11 faculties and 5 schools)

3 affiliated centres
208.324.589 euros annual budget
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IND_4.1 Students enrolled on oficial courses

IND_4.2 Official academic choice
 
IND_4.8 Satisfation
 
IND_9.5 Talent and enterpreneurship programmes
IND_10.5 Scholarship holders
 

IND_9.3 Acredited research groups
 
IND_9.4 Clusters
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IND_5.4 Females in academic positions
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ANECA IND_ 4.3 Renewal of all the acreditations of official courses 
for the year
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KNOWLEDGE TRANSFER: tecnology and social
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